
our mission :
to Make North Carolina the 

#1 State for Military Employment



A competitive advantage for any business

• 70% – 80% of your organization’s budget is spent on human resources

• Attract, select, and retain high performing employees

• Military talent is a proven success
▪ Increased retention rates
▪ Decreased recruitment cost

Why Hire Military Talent - A  Value Proposition





High Performing Candidates 
Training & Development

• Project management

• Teamwork

• Ethics and integrity

• Strategic planning & execution

• Effective communication 

• Customer service

• Leadership

• Innovation



High Performing Candidates 

Experience

✓ Aviation

✓ Information Technology

✓ Accounting

✓ Human Resources Management

✓ Marketing & Communications

✓ Facilities Maintenance

Attributes

✓ Increased Retention Rates

✓ Drug Free

✓ Physically Fit

✓ Diverse

✓ Results Focused

✓ Technology Proficient





Military Spouses are Valuable Members of the Workforce!

89% have 

some college 

education.

31.6% of military 

spouses are 

underemployed.

Education

15% have an 

advanced 

degree.

30% have a 

four-year 

degree.

89% 31%15%30%

Source: https://www.dol.gov/sites/dolgov/files/WB/mib/WB-MilSpouse-factsheet.pdf



730,357
Veterans

In NC

103,260
AD Service 

Members In NC

21,288
Guard/Reserve

Members In NC

41,673
Military Spouses

In NC

20,000
Transitioning service

Members In NC

Statistics for Military Talent in NC

NC = 4th Largest DoD presence in the United States 



NCMAC

MetLife

Cisco

NC NG

Dept of Commerce/ NCWorks

NC SHRM

NC Governor’s Working Group

DMVA

State-Wide Roll-out

Est. Steering Committee:

Guide Growth

Provide Warm Intros

Select Industries

Process Improvement

SWOT

Unemployment:

-Lowest in 16 Years

-Employers Need Talent

Effective 

Efficient

Economical

CC365

Networking Events

Educating Employers Funding

People NCMAC

MetLife

Cisco

Processes

Infrastructure

Programs:

-Educate Leaders

-Educate HR Professionals

-Connect via events

NC4ME History














	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15

